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ALAMEDA, ALPINE, AMADOR, BUTTE, CALAVERAS, COLUSA,
CONTRA COSTA, DEL NORTE, EL DORADO, FRESNO, GLENN,
HUMBOLDT, INYO, KINGS, LAKE, LASSEN, MADERA, MARIN,
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MONTEREY, NAPA, NEVADA, PLACER, PLUMAS, SACRAMENTO,

- SAN BENITO, SAN FRANCISCO, SAN JOAQUIN, SAN MATEO,
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&

"PORTIONS OF KERN, SAN BERNARDINO AND SAN LUIS OBISFO
NORTH OF THE TEHACHAPI LINE

() - appﬁes to that portion of these counties north of the Tehachapi Line.
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. (6) consecutive days, or within twenty-four.;

Par. 7. Any work performed on Saturday, Sun-
day, or Holiday shall be paid at.double thej

Par. 8, In the case of the second and third shifts]

(24) howrs of completing a shift, the employee;
shall receive the applicable overtime rate of*
the new shift he is assigned to for the first day

only or the applicable overtime rate of the! .

shift to which he had previously been as-;
signed, whichever is higher, thereafter the em-;
ployee shall receive the applicable rates for;
the new shift to which he is assigned. An em-

ployee who requests a shift reassignment andj -

is reassigned as outlined herein, shall receive]
the applicable rates for the new shift to which
he is assigned at single time only.

(D) When an employee has performed Work
on another job and he is directed to work on a;
shift job within twenty-four (24) hours after
completing work on the other job, he shall re-
ceive the applicable overtime rate of his prior;
job or the applicable overtime rate of the shift]
to which he is assigned whichever rate is

higher.

hourly wage rate of the applicable shift includ-
ing any premium rate.

and for the purpose of fringe benefit computa-;
tions, each employee who works a full shift
shall be considered to have worked eight (8)5;
hours. 4
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" cle VI, Par. 2 for a period of not less than one

. notify the office and/or Mechanic when chang-

Par, b above may be changed by mutual agree-
ment as provided in Article XXVI.

_ ARTICLE IX
Contract Service

Par. 1. Coniract Service is hereby defined as any
contract obtained by the Corapany for regular
exammamon or care of apparatus enumerated

in Article IV and Article IV(A) of this Agree-
ment and general repairs as indicated in Arti-

)] month, Contrac Service Work shall be ex-
clusively performed by Elevator Constructor
Mechanics, Elevator Constructor Helpers and -
Elevator Const;ructor Apprentices. ’

Par. 2. TWO (2) Helpers or Apprentices to each
three (3) Mechanics may be employed.in con-
tract service work, The Helper or Apprentice
when working with the Mechanic shall per-
form all work assigned to him by the Me-

. Chanic.

A 70% Helper or a second year Apprentice
may work alone under the general supervision
of the Mechanic in his assigned district pro-

- .vided such Helper or Apprentice is met, on the
-first job daily. The Helper or Apprentice shall
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ing jobs and at the completion of the work
day. .

When workmg alone the.Helper or second .

year Apprentice shall perform only oiling,
cleaning, greasing, painting, replacing of

combplate teeth, relamping ‘and fixture main- -

tenance, the inspection, cleaning and lubrica-
tion of hoistway doors, car tops, bottoms, and
pits, observing operation of equipment and at
no time when working alone shall such a
Helper or Apprentice perform any other work
or function normally performed by Mechanics,
The word “District” means the regular con-
tract service route of the Mechanic or Me-
chanics to whom the Helper or Apprentice has
been assigned that day.

Par. 2A. When the Company obtains a contract

that requires a Mechanic and Helper or Ap-
prentice to be on the job and/or in a building
at all times during the regular weekly working
hours, such Helper or Apprentice shall not be
considered as part of the two (2) to three (3)
agreement mentioned above, provided no Pro-

" bationary Helpers or Probationary Appren-

tices are assigned to such regularly scheduled
work.

Par. 2B. Where a Local Office has contract serv-

ice work requiring more than two (2) Elevator
Constructor Mechanics full time, the third Ele-
vator Constructor employed in that office may

be a Helper or Apprentice. A 70% Helper or

.second year Apprentice may work alone

under the general supervision of the Mechanic
in his asmgned district provided such Helper
or Apprentice is met on the first job daily. The
Helper or Apprentice shall notify the Me-
chani¢ when changing jobs and at the comple-
tion of the work day. When working alone
such Helper or second year Apprentice shall
perform only cleaning, oiling, greasing, paint-
ing, replacing of combplate teeth, relamping
and fixture maintenance, the inspection,
cleaning and lubrication of hoistway doors;
car tops, bottoms, and pits, observing opera-

tion of equipment and at no time when work- -

ing alone shall such a Helper or Apprentice
perform any other work or functions normally
performed by Mechanics. The word “District”
means the regular contract service route of
the Mechanic or mechanics to whom the
helper or apprentice has been assigned that
day. The phrase “Local Office” as mentioned in
this paragraph means Local Representatives,
Resident Mechanics, etc, performing contract
service work as defined in Par. 1 of this Arti-
cle, in a city outside the primary of a local
union. (Local Representatives, Resident Me-
chanies, etc., as referred to above, shall be
permitted to do ene man or as a member of a

team, team repairs, in accordance with Article.

VIO, Par. 2), and, as a member of a team, ADA
modernization and unloading of construction
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material, However, where a local office is lo-
cated within a zoned or per diem area of a
local union, the employee(s) assigned to such
office shall be paid expenses in accordance
with the Local Travel and Expense Agreement
when performing work, as a member of a
team, team repairs, ADA modernization and
‘unloading of construction materials,

. Inasmuch as Local Representatives, are on
call for extended periods of time, they shall,
upon request, receive a minimum of six (6)
weekends per year when they are relieved of
their on-call obligation. These weekends are in

addition to their accrued vacation. The Local - |

Representative must give fourteen (14) calen-
dar days notice before each requested week-
end Off,

Par. 2C, Uponreasonable request of the Interna-

tional Office of the IUEC, the Company shall

. raake available to the properly designated In-

-ternational Representative the information

necessary to determine that all employeesin a

service office are being treated relative to

wages, hours worked, straight time and over-

. Hime hours paid, Pension and Health Benefit

Plan payments in accordance with the
ThyssenKrupp Agreement. .

Par. 3. It is agreed the regular working day shall
consist of eight (8) consecutive work hours,
with an unpaid lunch périod, between 6 AM.
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and 6 PM.,, five (5) days per week, Monday to
Friday, inclusive. Any Mechanic, Helper or Ap-
prentice assigned regular hours beginning be-
fore 8 AM. or ending after 5 PM. shall be so
assigned for a five (5) consecutive ‘working
day increment. It is agreed that for busmess
reasons of the Company or personal reasons
of thie affected employee, the Company and
the local union may modify these times.

1t is agreed that in order for call-backs to be -

answered in downtown business areas or simi-
Jar business areas, the Company may assign a
Mechanic or Mechanies to remain at a mutually
agreed building beyond regularly established

working hours not to extend beyond 6:30 PM. .

For all such work beyond his regularly estab-

Jished working hours the Mechanic or Mechan- ~

ics shall be paid at the rate of time and one-half.
Should such assigned Mechanic or Mechanics
be authorized to continue work on a job whena
call-back extends beyond 6:30 PM., the man or

men shall receive applicable travel time and

" travel expense home, Where a paid or non-paid
holiday occurs, Monday through Friday, inclu-
sive, the work performed on Saturday during
the week in which any holiday occurs shall be
time and one-half the single time ratés..

Par. 4. Work performed on Sundays shall be
classed as overtime and paid for at the rate of
double time (2X). All other time worked be-
fore and after the regular working day or in
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excess of eight (8) consecutwe work hours
with an unpaid lunch period and on Satiwrdays
shall be at the rate of time and one-half,

Par. 5. Call-backs on contract service on over- 3
time, except Sundays and holidays, shall be ;
paid for at the rate of 1.7 times the rate of sin- 2
gle time. ‘

Par, 6. Call-backs on contract service on Sun- 3
days and holidays shall be paid for at double
the rate of single time. :

Par. 7. On contract service where the Company
has a contract in one building only or adjacent ;
buildings, for the examination and care of
enough elevatois to warrant keeping a man or |
men working continuously for sixteen (16}
hours, the Company may establish a shift from !
5:00 PM. to 12:00 A.M, or 12:00 A.M. to 7:00

" AM, Pay for this work will be eight (8) hours
pay for seven (7) hours worked at the regular
rate of pay. Saturday, Sunday, and Holidays are
classed as overtime and paid at the overtime §

_rate. For the sixteen (16) hour calculation the

b s b e} e

seven (7) hour shift will be counted as an eight
(8) hour shift.. ' i

Par. 8.

(a) Employees engaged in contract service :
work agree they will respond to call- backs ;
outside of their regular work hours. The Com-
pany, the local union, and the employees shall

" to report to any glven job at his regular start-

meet- a.nd cooperate in estabhshmd acall back
system, which will cover such issues as a list
of employees available on designated dates to
respond to overtime call-backs, the number of
employees on call-back at any given time, re-
placements for vacations and ‘Tholidays, and
trading of on-call duty. In the event the local
union, the employees, and the Company can-
not agree on the establishment of the call-’
baclk system, the Company and the IUEC will
meet to establish the system.

Travel time from home to job and from job
o0 home on overtime call-backs (starting after.
regular working hours and terminating before §
start of regular working hours) shall be paid .
for at the same overtime rate applying to the
work. Travel expenses on overtime call-backs

shall be paid as agreed in Local Expense
Agreements

When consecutive overtime call-backs
oceuy,.the employee shall receive the applica-
ble overtime rate and travel expenses from
home to job, from that job to one or more
otheér jobs-and then back home.

Men called out before the regular working
hours shall receive the applicable travel time
and travel expense from home to job. (Bxcep-
tion: The Company may call and instruct men

ing time on his route in the primary.)
~—-When call-backs made during regular work-
ing hours extend into overtime and the em-

45




* " ployees will be available for call out by either

ployee is authorized to continue work, he shall -

receive the applicable travel time and travel
expense liome.

"(b) Employees who are designated to be
available for overtime call-backs pursuant to
paragraph (a) above, or who dre called out be-
fore the regular working hours, or who are on
call-backs that extend into overtime, shall be
entitled to and receive such compensation as
described below during the period of time that
such employees are responding to call-backs
outside of their regular hours of work:

The rate of pay for overtime call-backs shall
not be less than 1. 7 times the straight time rate
of pay.

The premium pay described above is made |

in lieu of standby pay and in recognition of the,
fact that contract service employees agree to
make themselves available for overtime calls.
(c) It is understood and agreed that employ-
ees who are available o respond to overtime
call-backs are waiting to be engaged (as de-
fined by the Fair Labor Standards Act) by the
Company. Employees who are waiting to be

" engaged are free to participate in personal ac-

tivities; are not requu:ed to remain at home, &t
the Company’s premises or any other speci-
fied location during the period that they are on
.call. Employees who are “on call” may leave

" the location they have indicated as the place

of their prifnary contact. However, such em- ~

|
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1ea.vmg a.nother phone number where they can
be contacted or by carrying on their person a
communication device such as a pager, cellu-
]ar telephone, two-way radio, or other such
communication deviee which enables the
Company to contact them.

"ARTICLE X

Designation of Helper's and Apprentice’s
Work and Qualifications

i Pax. 1. It is agreed by the Union that there sha]l

be no restrictions placed on the character of
work which a Helper or Apprentice may per-
form under the direction of a Mechanic. A
Helper or Apprentice certified to weld shall be
paid Mechanic's rate when performing welding,
(excluding tack welding), However, Helpers
and Apprentices on contract service work are
subject to the prowslons of Article IX.

Par. 2. The total number of Helpers and Appren-

tices employed shall not exceed the number of
Mechanics on any one job, except on jobs

where two teams or more are working, one -

extra Helper or Apprentice may be employed
for the first two teams and an extra Helper or
Apprentice for each additional three teams.

~—Purther,-the Company may use as many
Helpers and Apprentices as best suits hiscon-
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gency repair work, shall be counted as hours rates (as agreed to m Article IX, Contracy, Ser.

worked when computing vacation pay).

(0) At the time vacation pay is paid, Federal
and State taxes shall be withheld on the basis
of the number of weeks of vacation or portion
of a week of vacation the accrued vacation
pay represents, The intent of this provision is
that taxes will be withheld at weekly rates
rather than the higher rates for a lump sum
payment of vacation pay.

. ARTICLE Xilt
Traveling Time and Expenses

Par. 1. When Elevator Constructors are sent
outside the primary jurisdiction, but within
the zoned area of the secondary, travel time

- and travel expense shall be paid in accordance

_ with the Local Expense Agreement.

When Elevator Constructors are sent be-
yond the zoned area of the secondary jurisdic-
tion or outside the secondary jurisdiction all
travel time during the regular established work
hours; Monday through Friday, inclusive, shall

vice, travel time on overtime call-backs s gy.
cepted from the above). Expenses incurred o
trip to.be paid by the Company-in accordance
with the Local Expense Agreement. -
_Employees operating vehicles provided py
the Company shall not be entitled to paymen;
of wages or commuting expenses for time
spent driving before or after the regular woy.
ing hours from the employee’s home to the
" first job site of the regular work day or driving
from the last job site of the regular work day
to the employee's home. (Note: Employees
shall be reimbursed for any tolls in excesg of
the-toll charge for passenger vehicles). Thig s
not intended to circumvent expenses or travg|
time paid pursuant to Art. IX or Art, xyp|
and/or a Local Travel and Experise Agreemeyt
or established local practice.

par.'2. Local Unions and the Company Represey.
tatives are requested to establish zones within
the secondary jurisdiction and traveling time
and traveling expense allowances for eac)
zone, consistent with existing arrangements,

be paid at single time rates. Likewise, all travel pay, 8. When the Local Union and ThyssenKrypp

- time before and after the regular established
wark hours, Monday through Friday, inclusive,
shall be paid at time and one-half rates. Fur

Representatives are unable to resolve differ
ences regarding local travel time and trave] ey-
pense agreements and presently recognizeq

ther, all travel time on Saturdays, Sundays and” primary and secondary jurisdiction, either

Holidays shall be paid at time and one-half’ party maj-request the General President, IUEC

68
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and the Vice President, Labor Relations¢
study the dispute. The General Presides:
IUEC and the Vice President, Labor Relam‘ox’f
or their designees, shall entertain the requesl
and after investigation and study, are authg
ized to make recommendations to the Loo&:
Union and the ThyssenKrupp Representatwe.t
The General President, JUEC and the V;g'
President, Labor Relations ,or their deSIgneé“(
may issue guidelines that the Local Union a
the ThyssenKrupp Representative may utili}]
in negotiating changes to and resolving di{
putes over local travel time and travel expery
agreements, 1
Al parties shall continue to work under t ;
existing local travel time and local travel
pense agreement for thirty (30) days from
. date that ThyssenKrupp and the JUEC are 1]
tified that the parties have reached an i
passe. The General President, IUEC, and )
Vice President, Labor Relations, or their d?ul
signees, may at their discretion extend il
present Agreemient for one additional thiffj
(30) day penod.
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ARTICLE XIvV
Strikes and Lockouts
Par. 1. It is agreed by both parties to this Agic‘"_

tamed are conformed to, no strikes or lock-
outs shall be ordered against either party. It is

understood that this Paragraph shall be ap- .

lied and construed consistent with the provi-
sions of Article IV, Par. 11 concerning Griev-
ance and Arbitration procedure

9. No strike will be called aga.mst the Com-
pany by the Union unless the strike is ap-
proved by the International Office of the Inter-
national Union of Elevator Constructors. Suf-
ficient notice shall be given to the Cornpany
before a strike shall become effective. Except
in the case of Contract Service Work as speci-
fied inr Article IX of this Agreement, work stop-

- pages brought 2bout by lawful picketing or
strikes by building trades local unions affili-
ated with Building Trades Councils shall not

Par.

constitute a strike within the meaning of this

Article.

#1Par, 3. In the event of a stnke, work stoppage or

lockout affecting Mechanics, Helpers and Ap-
prentices on New Construction or Repair
‘Work, men working on Contract Service shall
not be affected by such strike, work stoppage
or lockout, and the Union will supply compe-
tent men to the Company to do all work cov-
ered under Contract service whether such
men are continuously employed in this work
or not prior to the strike, work stoppage or
lockout. .
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